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Town of Farmington Equal Employment Opportunity Program and Affirmative Action Plan  
 
SECTION I. GENERAL POLICY 
 
It is the policy of the Town of Farmington to provide equal employment opportunities without 
consideration of race , Color, religion, age, sex, marital status, national origin, genetic information, 
past/present history of mental disability, ancestry, mental retardation, learning or physical disabilities 
including but not limited to blindness, sexual orientation, political belief, or criminal record, unless the 
provisions of the Section 46a-60(b), 46a-80(b), and 46a-81(b) of the Connecticut General Statutes are 
controlling or there is a bonafide occupational qualification excluding persons in one of the above 
protected groups. This policy applies to all aspects of the employer/employee relationship including, but 
not limited to recruitment, hiring, referrals, classifying, advertising, training, upgrading, promotion, 
benefits, compensation, discipline, layoff and terminations.  
 
The Town of Farmington recognizes both a legal and moral responsibility to abide by equal employment 
opportunity laws and philosophy. The Town also adheres to all the Federal and State laws, regulations 
and guidelines and executive orders as outlined in Attachment A. 
 
The Town of Farmington agrees that all employment decisions involving applicants and employees shall 
be made solely on the basis of job-related qualifications and performance. Extraneous factors such as 
age, sex, marital status, and other conditions covered in Federal and State legislation shall not enter into 
pre- and post-employment decisions. 
 
The Town of Farmington hereby pledges: 
 

• To recruit, hire, train and promote persons in all job titles without regard to race, color, religion, 
sex, mental illness, national origin, age, marital status, sexual orientation or physical disability, 
including, but not limited to blindness and temporary disability resulting from pregnancy. 

 
• To base employment decisions on the principles of equal employment opportunity. 

 
• To utilize only valid promotional requirements as the bases for promotional decisions. 

 
• To ensure that all personnel actions, including benefits, compensation, transfers, layoffs, return 

from layoff, leaves, tuition assistance, training and social and recreational programs are 
administered without regard to race, color, mental illness, religion, sex, national origin, age, 
marital status, sexual orientation, or physical disability including but not limited to blindness and 
temporary disability resulting from pregnancy. 



 
SECTION II. POLICY DISSEMINATION 
 
The Town will: 
 
A. Compile data, as required, for federal reporting relative to the distribution of employees within 

the work force. 
 
B. Incorporate an equal opportunity clause in all purchase orders and contracts. 
 
C. Ensure that “Help Wanted” advertising is placed in “Male/Female Wanted” columns in media 

sources used for recruitment and that the words “Equal Opportunity Employer” or letters “EOE” 
are included in each advertisement. 

 
D. Provide or post information on official actions and equal employment to all potential employees 

and the general public. 
 
 
SECTION III. RESPONSIBILITY FOR IMPLEMENTATION 
 
The Farmington Human Relations Commission is responsible for monitoring and evaluating this Policy. 
The Town Manager is responsible for implementing the Policy and shall have the necessary authority to 
achieve the Policy’s objectives. Record keeping and reporting duties shall be delegated to the Assistant 
to the Town Manager. The Director of Community & Recreational Services shall serve as staff assistant 
to the Human Relations Commission and is responsible for annually reviewing the policy to keep current 
with Federal and/or State anti-discriminate laws (as outlined in Attachment A). 
 
 
SECTION IV. PLAN OF ACTION 
 
The Town will strive to be an organization that is dedicated to recruiting qualified candidates without 
regard to race, color, religion, sex, national origin, age, sexual orientation or physical disability, including, 
but not limited to blindness and temporary disability such as pregnancy. To accomplish this, the town 
will reach out to applicants in more innovative ways. A larger pool of applicants will increase the 
probability of minority candidates successfully being hired. Female and minority employees will 
participate in job affairs and other functions in area high schools to demonstrate a commitment to equal 
employment. Job fairs and similar community events will be a primary focus of the Town’s effort to 
attract more minority candidates. 
 
The Town of Farmington will continue to advertise extensively in general circulation newspapers and in 
newspapers which have a large circulation among minority and Hispanic residents. The Hartford Courant 
provides statewide coverage. Job announcements will also be placed in the North End Agent, a minority 
published paper and with the Connecticut Employment Service. In addition, media in urban areas in 
addition to Hartford which focus on minority and Hispanic residents will also be used. 
 
We will continue to recruit in colleges and universities with Criminal Justice programs. 
 
 
  



SECTION V. POLICY EVALUATION 
 
The Town will closely monitor the number of applicants entering the employment process.  
 
The police department, as a National Law Enforcement Accredited Agency complies with Standards 
31.2.3 that requires the police department maintain an equal employment opportunity plan and 
standard 31.2.2 that requires the agency to maintain a recruitment plan.  The police department 
conducts an annual evaluation of the recruitment process and evaluation of the selection process at the 
conclusion of each testing process. 
 
The Town Manager will prepare an annual summary of the activities and accomplishments in July. 
 
 
SECTION VI. PROCEDURES FOR GRIEVANCES 
 
If an employee feels they have been discriminated against, they should contact the Town Manager who 
is responsible for reviewing such complaints. The Human Relations Commission would serve as “fair 
hearing body” in response to complaints regarding discrimination or inequity of treatment. 
 
 
SECTION VII. ITEMIZED BUDGET 
 
Expenses for the administration of the recruitment and selection process are provided for in the Town’s 
General Fund Budget. 
 
 



ATTACHMENT A 
 

ATTACHMENT TO THE AFFIRMATIVE ACTION POLICY 
 
CONNECTICUT GENERAL STATUTES   SUBJECT 
 
C.G.S. Section 4 – 6lu     Upward Mobility 
 
C.G.S. Section 4a – 60     Nondiscrimination clauses in State 
       Contracts 
 
C.G.S. Section 4a – 61     Minority Business Enterprises 
 
C.G.S. Section 5 – 227     Discrimination prohibited in State 
       employment 
 
C.G.S. Section 5 – 267     Officers, appointing authorities and 
       employees to comply with law 
 
C.G.S. Section 8 – 265     Discrimination re: housing financed by 
       CBFA Barred 
 
C.G.S. Section 10a – 10     Office of Educational opportunity 
 
C.G.S. Section 10a – 11     Strategic plan to ensure racial and 
ethnic 
       diversity 
 
C.G.S. Section 17 – 206j     Denial of employment, housing, 
licenses 
       because of mental disorder 
 
C.G.S. Section 27 – 59 Discrimination prohibited by armed 

forces 
 
C.G.S. Section 31 – 75d Apprenticeships program 
 
C.G.S. Section 31 – 75 Discrimination in compensation on 
       account of sex 
 
C.G.S. Section 32 – 9e Set-aside program for minority 

business 
 enterprises 
 
C.G.S. Section 36 – 445 Discrimination in making mortgage or 
 home improvement loans 
 



C.G.S. Section 38 – 172 Discriminating in insurance prohibited 
 
C.G.S. Section 38 – 262j Age discrimination in group insurance 
 coverage prohibited 
 
C.G.S. Section 46a – 60 Discriminatory employment practice 
 prohibited 
 
C.G.S. Section 46a – 64 Discriminatory public accommodations 
       practice prohibited 
 
C.G.S. Section 46a – 46a    Discrimination against families with 
       children 
 
C.G.S. Section 46a – 68     State Affirmative Action plans 
 
C.G.S. Section 46a – 69     Discriminatory practices by state 
 
C.G.S. Section 46a – 70     Guarantee of equal employment in 
State 
       agencies 
 
C.G.S. Section 46a – 71     Discriminatory practice by State 
agencies 
       prohibited 
 
C.G.S. Section 46a – 72     Discrimination in job placement by 
State 
       agencies prohibited 
 
C.G.S. Section 46a – 73     Discrimination in State licensing and 
       charter procedures prohibited 
 
C.G.S. Section 46a – 74 State agencies not to permit 

discriminatory practices in professional 
or occupational associations, Public 
accommodations or housing 

 
C.G.S. Section 46a – 75 Discrimination in education and 

vocation program prohibited 
 
C.G.S. Section 46a – 76 Discrimination in allocation of State 

benefits prohibited 
 
C.G.S. Section 46a – 77 Cooperation with Commission required 

of State Agencies 
 



C.G.S. Section 46a – 80 Denial of employment based on prior 
conviction of a crime, dissemination of 
Arrest Records prohibited 

 
C.G.S. Section 53 – 37 Ridicule on account of race, creed or 

color 
 
C.G.S. Section 53 – 37a Deprivation of a person’s civil rights 
 
Public Act No. 91 – 58 An act concerning discrimination on 

the basis of sexual orientation 
 
 
REGULATIONS SUBJECT 
 
Section 46a-68-1 to     Apprenticeship regulations 
46a-68-17, inclusive 
 
Sections 46a-68-31 to     Affirmative Action by State 
Government 
46a-74 inclusive      regulations 
 
46a-68j-21 through 43     State Contract Compliance 
 
 
GUIDELINES      SUBJECT 
Guidelines prepared by the    Upward Mobility 
Committee of Upward Mobility 
 
 
EXECUTIVE ORDERS 
Executive Order No. 18,    Affirmative Action 
Governor Meskill 
 
Executive Order No. 11,    Equal Employment Opportunity 
Governor Ella Grasso     and Affirmative Action 
 
Executive Order No. 12,    Governor’s Council on 
Governor Ella Grasso     Opportunities for the Spanish Speaking 
 
Executive Order No. 9,     Affirmative Action 
Governor O’Neil 
 
Other 
 
Connecticut Constitution Act 1, Section 1 and 20 
 
 



REGULATIONS      SUBJECT 
 
29 C.F.R. Part 30     Non-discrimination in apprenticeship 
 
29 C.F.R. Part 32     Handicap discrimination regulations 
 
29 C.F.R. Part 1602     EEOC records and reports 
 
29 C.F.R. Part 1620     Equal Pay Act regulations 
 
29 C.F.R. Part 1627     ADEA records and reports 
 
31 C.F.R. Part 51     Non-discrimination by revenue sharing 
       recipients 
 
41 C.F.R. Part 60-1     FCCP regulations 
 
41 C.F.R. Part 60-7441     Affirmative Action regulations for 
       handicapped workers 
 
 

UNITED STATES 
 
CONSTITUTION      SUBJECT 
 
First Amendment     Freedom in Speech 
 
Thirteenth Amendment    Prohibit slavery and involuntary  
       servitude 
 
Fourteenth Amendment    Equal Protection 
 
Fifteenth Amendment      Voting rights for African American Men  
 
 
STATUTES      SUBJECT 
 
29 U.S.C. Section 260     Equal Pay Act of 1963 
et seq 
 
29 U.S.C. Section 621     Age Discrimination in Employment Act 
et seq       1973 
       Act of 1973 
 
29 U.S.C. Section 701     Vocational Rehabilitation 
et seq       Act of 1973 
 



31 U.S.C. Section 1221     State and Local Fiscal 
et seq       Assistance Act of 1972 
 
42 U.S.C. Section 1981     Equal Rights Under Law 
 
42 U.S.C. Section 1983     Civil Rights for Deprivation of Rights 
 
42 U.S.C. Section 2000d     Title VI of the Civil Rights Act of 1964 
et seq 
 
42 U.S.C. Section 2000e     Title VII of the Civil Rights Act of 1964 
et seq 
 
42 C.U.S. Section 3601     Title VIII of the Civil Rights Act of 1968 
 
 
Other  
 
Civil Rights Acts of 1866, 1870, and 1871 
 
Executive Orders 11246, amended by 11375 Nondiscrimination under federal 

contracts  
 
Americans With Disabilities Act of 1992 
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